Fluence Energy GmbH
Schallershofer Str. 143
91056 Erlangen
Deutschland
fluenceenergy.com

Accounting Manager
Location: Germany (remote)

ABOUT FLUENCE
Fluence, a Siemens and AES company, is the global market leader in energy storage
technology solutions and services, combining the agility of a technology company with the
expertise, vision, and financial backing of two well-established and respected industry giants.
Building on the pioneering work of AES Energy Storage and Siemens energy storage, our goal
is to create a more sustainable future by transforming the way we power our world.
Providing design, delivery, and integration, Fluence offers proven energy storage technology
solutions that address the diverse needs and challenges of customers in a rapidly
transforming energy landscape.
Fluence currently has more than 2.4 gigawatts of projects in operation or awarded across 24
countries and territories worldwide. In 2021, we topped the Guidehouse utility-scale energy
storage leaderboard and were also named one of Fast Company’s Most Innovative
Companies. In 2020, our sixth-generation Tech Stack won Commercial Technology of the
Year at the 22nd annual S&P Global Platts Global Energy Awards.
Leading
Do others come to you for your subject matter expertise? Are you excited by the challenge
of working in a start-up atmosphere with a purpose?
The Accounting Manager role is responsible for supervising, monitoring and evaluating all
day-to-day accounting activities. In addition, the role will lead the month-end close processes
from start to finish and ensure proper financial reporting.
Responsible
Fluence is defined by its unwavering commitment to safety, quality, and integrity. We take
personal ownership in what we do, developing trust in our relationships with internal and
external stakeholders. We firmly believe in having honest, forthcoming, and fair
communications.
•

You will coordinate and supervise the work of external accounting service provider as
well as being respsonible for the complete accounting proccess

1

Fluence Energy GmbH
Schallershofer Str. 143
91056 Erlangen
Deutschland
fluenceenergy.com

•
•
•
•
•

You will lead the local financial statement close process and be responsible for
reporting monthly results to the parent company
You will collaborate with tax advisors to ensure proper tax compliance
You are the main point of contact for external auditors for group and local audits
You will help build and expand on the existing internal control structure
You will assist in the treasury functions such as cash management, cash-flow
planning, cash reporting and compliance

Agile
Here at Fluence, we strive to continuously improve, be intellectually curious and be adaptive
to our customers and employee’s needs. Collaboration is key, both in our partnerships with
our customers, and with each other. Fluence prioritizes the most critical efforts that allow
for the greatest impact.
•
•
•
•
•

You have a minimum of 5 years experience in accounting, audit or comparable
business adminstration roles and have proficient knowledge of US GAAP and HGB
You are a self-starter with a strong work ethic who is always pushing to achieve and
surpass their goals
You have the motivation to work in a fast-paced and dynamic environment
You have strong communication skills and the confidence to contribute as a subject
matter expert
You are fluent in German and English

Fun
Working on transforming a fundamental part of our society is exciting and fulfilling. It
requires creativity, diversity of ideas and backgrounds, and building trust to effect change
and move with speed. We respect our coworkers and customers. We listen to what others
have to say, and we are inclusive.
•
•

You are excited to contribute to building a sustainable business on a global scale
You are looking for a dynamic working environment that fosters creative thinking

GET IN TOUCH
Please send your resume and cover letter to careersgermany@fluenceenergy.com.
Fluence IS AN EQUAL OPPORTUNITY EMPLOYER and fully subscribes to the principles of
Equal Employment Opportunity to ensure that all applicants and employees are considered
for hire, promotion, and job status without regard to race, color, religion, sex, national origin,
age, disability, veteran status, sexual orientation, marital or familial status.
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